


Learning Objectives
Gold Sessions – Experiencing AI

In this session, you will return to your own 
Authentic Inquiry.

• You will go though steps 7 and 8

➢Interacting and incorporating

➢Reconciling and validating.



8 Steps of Authentic Inquiry

1. Choosing 
the topic

2. Observing 
& Describing

3. Wondering 
about & 

Interrogating

4. Discovering 
or storying 

5. Navigating 
& Mapping

6. Spanning & 
Connecting

7. Interacting 
& 

Incorporating 

8. Reconciling 
& Validating. 



7. Interacting and 
incorporating and 
which help the 
learner to place their 
learning and connect 
the personal with 
the public.  



Description:
In this step the requirements of their 
particular curriculum (knowledge, 
skills and understanding) is identified .  
The learner uses what they have 
already achieved to plan how to 
present their new knowledge in a way  
which meets the formal requirements 
of the curriculum.

Key Principles: 

• Here the mentor helps the learner make 
sense of any curriculum requirements and 
shows how what they have already learned 
and their new knowledge will meet these 
requirements

• It is coaching for meeting public assessment 
criteria

• The product may be a poster, a PowerPoint 
presentation, a written analytical assignment, 
a dance etc.



Task

Consider what your external curriculum requirements 
may be for your personal learning goals.  It could be a 
presentation for promotion or to achieve some funding 
or a form of professional development for which you 
need to demonstrate a particular skill or knowledge.



8. Reconciling and 
validating. This is 
done by connecting 
the subject of 
interest to the 
curriculum or 
assessment or other 
outwardly 
recognised goal or 
achievement. 

Authentic 
Inquiry

Outwardly 
recognised 
goal

Connecting to 

the curriculum 

or assessment



Key Principles: 

• Here the mentor helps the learner make sense of any 
curriculum requirements and shows how what they have 
already learned and their new knowledge will meet these 
requirements

• It is coaching for meeting public assessment criteria

• The product may be a poster, a PowerPoint presentation, a 
written analytical assignment, a dance etc.



Description:
This is an assessment event in which 
the new knowledge which has been 
constructed by the knowledge worker, 
and the ways in which they have 
grown as a learner are presented and 
evaluated formally.

Key Principle: 

• This is an authentic assessment event in 
which the learning process, the 
cognitive content and the personal 
engagement of the learner are relevant.



Description:
The learner moves from the 
knowledge they have constructed 
in a rather ad hoc manner, to 
making connections with the 
formal knowledge that other 
people have generated and is 
available in books, libraries, the 
internet etc. They may encounter 
the notion of ‘communities of 
practice or scholarship’.

Key Principles: 

• This step is one which needs guidance 
from someone with more expert 
knowledge than the learner. Where 
should they go to find out about X? 
What are the possible routes?

• The mentor may be able to provide 
resources but it is good for the student 
to do some digging too

• The learner may need help in accessing 
and understanding the resources they 
identified.



Task

• How would achieving the goals of the 
authentic assessment event have helped you 
as a learner?

• Would you say you would have changed as a 
learner?

• What would this experience uncover about 
you as a learner?




